
Children North East 

Organisational Development Manager 

 

Salary: Children North East Salary Scale Points 39 to 44 - (£34,816 - £39,492)  

Contract Type:  Permanent  

Hours: Full time  

Closing date: Thursday, 30 November, 2017 - 17:00  

Location: Tyne and Wear  

Children North East is our regions very own children’s charity. We have been 

transforming the lives of disadvantaged children and young people since 1891. 

Children North East is an innovative charity who are looking for a proactive person to 

become part of our HR Department. The organisation is growing and it is continually 

developing its culture to become an empowering high performing organisation. The 

successful candidate will have expertise in implementing and embedding 

organisational development changes and enhancing learning and development 

within organisations. You will be responsible for the day to day function of the HR 

Department and you will assist the Leadership team in shaping and delivering 

ongoing organisational improvement strategies. You will work closely with all 

stakeholders to develop, problem solve, advise and resolve issues ensuring the 

organisation is compliant. 

It is important to us that everyone in Children North East embeds the organisations 

values and behaviours to enable the charity to achieve its mission and aims. If you 

have the following values and behaviours, the relevant experience, knowledge, skills 

and abilities then you could be the person we are looking for. 

Equality: Ensures people are treated with dignity and respect, values diversity, 

respects individual beliefs, is non-judgemental, ensures people are treated fairly. 



Empowerment: Encourages, motivates and supports others, encourages teamwork, 

avoids criticism and uses positive language, encourages initiative, engages early 

with problems. 

Acceptance: Is committed to CNE, its purpose and beneficiaries, embraces change, 

accepts feedback, supports collective decisions, despite personal views, celebrates 

success. 

Partnership: Works collaboratively internally and externally, actively supports and 

helps to find solutions, seeks opportunities to work with others, supports all of CNE’s 

functions, builds trust with others. 

Respect: Listens to others, recognises other people’s values, keeps promises and 

demonstrates integrity, invests in the development of others, makes timely clear 

decisions. 

Openness: Is open honest and transparent, communicates openly and effectively 

builds trust with others, encourages open honest discussion, actively listens. 

Hours: 37 hours.  Monday to Thursday 9.00 a.m. to 5.00 p.m. and Friday 9.00 a.m. 

to 4.30 p.m. Due to the varied nature of the duties, a flexible approach will be 

required.  Time off in lieu may be taken following the agreement of the line manager. 

Interview Date: To be confirmed 

We are committed to safeguarding children and young people and expect all staff 

and volunteers to share this commitment.  All staff and volunteers will be subject to 

an Enhanced Disclosure and Barring Service check. 

Children North East welcomes a diverse range of applications. 

For an application pack and further information about Children North East, together 

with all other external vacancies, please visit our website: 

www.children-ne.org.uk.  Alternatively, E-mail hr.team@children-ne.org.uk or send 

an A4 SAE to HR Department, Children North East, 89 Denhill Park, Newcastle upon 

Tyne, NE15 6QE. or telephone 0191 2562444 quoting reference HO330. 
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